
Academic Goal Setting 
To set realistic and attainable goals, see Adriana Ghan, Instructional Support Student Navigator 992-6040, AGhan@clark.edu 
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Short-Term: ________________________________________________________________________ 
 
Long-Term:_________________________________________________________________________ 
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Short-Term: ________________________________________________________________________ 
 
Long-Term: ________________________________________________________________________ 

 Put a Star next to the goal you want to work on first   
 Create a list of what needs to be done to accomplish this goal: 

 
 
 

 
Now, take your goal and break it down to make it SMART: 

Specific- Keep your goal simple and specific. Goals that are vague are difficult to accomplish.   

Measurable- How will you know you have achieved your goal?  How often/how much will you do? 

Aggressive (Challenging) - Does this goal challenge you enough?   Goals that make you stretch are more 
intrinsically motivating.    

Realistic- Is this goal achievable given the amount of time, energy and commitment you will make toward its’ 
accomplishment? Goals that seem unreachable can lessen your motivation. 

Time bound-Do you have a start date and an end date?  Tasks will expand to fit the time you have to do them.  
Setting a starting and ending date allows you to take manageable steps along the way.  Deadlines are 
motivators and can help you avoid procrastination.  
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 This workforce solution was funded by a grant awarded by the U.S. Department of Labor's Employment and Training Administration.  The solution was created by the 
grantee and does not necessarily reflect the official position of the U.S. Department of Labor.  The Department of Labor makes no guarantees, warranties, or 
assurances of any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of the 
information or its completeness, timeliness, usefulness, adequacy, continued availability or ownership. Worksheet created by Ghan, 2013.  

 
 


